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A Triumphant Day for PWDs

Finally, the PWD sec-
tor won the battle
against Mercury Drug
Corporation. This was
announced to the

general public on

goe .
March 1, 2011 during

the press conference
conducted by AK-

DBP DEEP Sc hoBAYANsRepresentative

Turnover Ceremony
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The Creation of PNASLI

Walden Bello and So-
cial Services Commit-
tee Chair Cong. Arturo
Robes.

The signing of a Mem-
orandum of Agree-
ment was held on the
same day at Batasan
Pambansa, Quezon
City duly signed by
Cong. Arturo Robes,
Chairperson,
CSS;  Vivian
Azcona,
Mercury Drug Corp;
Cong. Walden Bello,
AKBAYAN Partylist and
all PWD leaders of

HRep -
Que -

President -

AKAP Pinoy, as shown
in the pictures below.
Congratulations to the
PWD Sector!
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ment.

65.56% success ratio

Bridging the Gap

With the limited response of the Philippine government and
society to the needs and requirement of persons with disa-
bilities, Nova Foundation is determined to lessen the gap by
providing them computer skills in addition to their education
so they would be more competitive in the corporate environ-

in employment is achieved.

From the inception of its ICT Training Center in 2005 and
the ICT Marketing & Job Placement Office was conceptual-
ized almost two years ago, the success ratio of the Founda-
tion in terms of employment is more than what is expected.
With the team effort of the Foundation and its graduates,
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ties. A little collaboration is all that we need.

Seeking job opportunities for persons with disabilities is
not an easy task but not impossible to achieve. There needs
to be a change of perception towards persons with disabili-

inquiries, write to

All rights reserved. Except as permitted by law, no part of
newslettemay be reproduced or distributed in any form or by any means
stored in a database or retrieval system without prior written permission.

within REACH newsl&tticated at Suite 27, 2nd Floor, The Columbia Tow-
er, Ortigas Avenue, Mandaluyong City. For your comments, suggestion or
marketing@novafoundation.ph
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MISPC Hires Deaf Employees

On May 6, 2011, Mer-
cury International Se-
curity Printing Corpo-
ration (MISPC) offi-
cially hires three Deaf

graduates of Nova
Foundation: Saul
Zumel, Agnes Eleda

and Jordan Capulong
(all from Batch 21) to

fill their requirement

in Electronic Data Pro-
cessing and Opera-
tions Departments.

The  training
period lasted for ten
days and was directly
conducted by MISPC
HR Manager Ms.
Cathy Manalastas and

it

take much

make a big
di fference

the |lives
persons wi
s abi | iti
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immediate supervisors
of concerned depart-
ments.

With the good
performance  shown
by the Deaf trainees
during the training,
MISPC decided to hire
additional Deaf. Suc-
cessful applicants are
Krista Madela Romera,
Aileen Dumol and Jas-
per Sigfried Salas.
The second placement
took place on June 23,
2011.

The President
of MISPC, Mr. Gil Ma-
nalastas, has prom-
ised to look into the

possibility of hiring
more Deaf as part of
their
porate Social Respon-
sibility and  their
recognition that per-
sons with disabilities
workers are as good
as their abled body
employees.

MISPC is the

leading security print-
ing specialist in the
Philippines. Equipped
with the latest securi-
ty document technolo-
gy and production
systems, MISPC offer
the best solutions to
document fraud.

companyos¢d

Deaf Animators @ Toon City

doesnot

t Three Deaf graduates
of Nova Foundation

(Rep Tortugo, Mary
o $race  Poquiz  and
t IHIicheIIe Musngi)

e %as_seéj the evaluation
and testing on May 9,
2011 at Toon City Inc.
and are given oppor-
tunity for training in

Animation. They are
assigned at the Digital
Ink and Paint Depart-
ment.

Toon City is the ani-
mation  production
house for major cli-
ents around the

world, including Walt

Disney Television Ani-
mation, Universal Ani-
mation, Warner Bros.
Animation,
MoonScoop  Produc-
tions, etc., offering
the very best in high
quality traditional, 3D/
CGI and flash anima-
tion artistry.
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Creating Employment Opportunities for PWDs

Seeking opportunities companies willing to ready hired 26 Deaf.
for persons with disa- hire PWDs: United Co- Evidently, Nova
With t he t Jiiesyis to some ex- conut Planters Bank, Foundation is headed
effort o f ten{ ﬂlffé:ult but not Anino Games, Inc., in the right direction
Foundati on inapﬂs%'ble. Water Philippines and to keep the mo-

. Almost two years Corp., Sitel  Philip- mentum going, a little
its graduates, _ . . .
ago, Nova Foundation pines, and Thomson more cooperation is

65.56% puc Chgssc%ated the ICT Reuters; while, Mer- all that we need.
ratio ip e n}\h)arlkeQir}/g " & Job cury International Se- There needs to be
ment i Splacement Office curity Printing, Toon a change of percep-
achi gvedmainly aiming to pro- City, Inc., Teletech - tion towards PWDs.
vide employment op- Pasay Branch, Fina Both government
portunities  for its Digital, Command agencies and private
graduates and creat- Post, and The Tent corporations need to
ing a platform for the have already hired take the initiative by
corporate  world to persons with disabili- building their business
reach out to them. ties. duraCare Clean- models by incorporat-
For the first half of ing Specialist contin-  ing training programs
this year, the Founda- ues to hire persons as well as employ-
tion is getting positive with disabilities; to - ment options for
response from various date, they have al- them.
d’ . Bringing Earnings In Every Home
“¢= Nova Foundation, in manage by Mr. Erwin may also  multiply
> partnership with Click- Ramos last December their  earnings by
m g erwayne, opens an- 2010, Clickerwayne is completing easy and
s other employment op- committed to provid- simple typing tasks at
; g portunity [a work - ing its members a your convenience
. _§ from home online unique opportunity of and/or dedication.
m jobs] to persons with making money online For those inter-
x disabilities, most es- safely by viewing and ested, write us at
U pecially for those who clicking  advertise- marketing
= mmmm are having difficulty in ments, playing @novafoundation.ph
TR mobility. games, and referring or visit
u Founded and other members. Users www.clickerwayne.com
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Call Center Jobs for PWDs & their Families

Nova Foundation con-
tinues to strive to
open more employ-
ment opportunities for
persons with disabili-
ties (PWDs). We have
entered into institu-
tional arrangements
with several BPO com-
panies who are look-
ing for Call Center
Agents and are willing
to employ qualified

PWDs.

Who can apply?

~

Z Persons with or-
thopedic
ment;

impair-

N¢

Siblings and other
relatives of per-
sons with orthope-
dic impairment

NK¢

Siblings and other
relatives of the

Deaf, blind, etc.
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Although persons
with  disabilities are
preferred, this is the
first ti me
relatives are provided
the chance to work
with a call center.

Requirement:

>

Z At least 18 years
old;

With at least one
(1) vyear
education;

N¢

college

N¢

Can carry reasona-
ble English conver-
sation;

N¢

Within  convenient
commute distance/
time from Ortigas
or Makati;

N¢

Can work full
or project -based;
Z Information Form

(check our website

-time

t

to download this
form: http://
novafounda-
tion.ph/
news025.html ).

Important notes:

~

Z Walk-in applicants
shall not be enter-
tained.

N¢

As Nova Founda-
tion had been des-
ignated to source
for qualified appli-
cants, please send
your resume to-
gether with the
Information Form
to the following:
marketing@
novafoundation.ph
or nova@
novafoundation.ph

N¢

Incomplete appli-
cation will not be
processed.

O >
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Thomson Reuters is a
corporation providing

Thomson

initia
have re
Nova Fou
to con
Access
their f g
prepar é
hiring
with di
Ful I de
be incl
our nex

information solutions

Re ut & ffincial and busi-
t ed R frofessionals and
g u e sjfsions.
ndat i ogh May 23 -28,
duct 21N Thomson Reu-
Audi fers feld the Cultural
aci | iAtcép&usce andd Disa-
1t i 0 roility Awareness are
p e r skeyn fecus areas for
s a b i |AsiatDivessgty.Week.
t ai | s Spangoded by Hu-
u d e dnari Resources, par-
t i stisippris, are made

aware about two top-
ics: Exposing the
Talent from Muslim
Mindanao and See-
ing Opportunities

for People with Dis-
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t h

ability

As part of its ongo-
ing diversity campaign
in the global business,
Thomson Reuters in-
vited Nova Foundation

President Manuel V.
Agcaoili, Marketing
Officer Lynn Garcia

and Addah Arcilla, a
graduate of the Foun-

dati onods
Center who is now
employed at CBM

Manila Office, to be
part of its panel guest
speakers for its May
25, 2011 Disability
Awareness Forum

held at Thomson Reu-
ters Manila Operation-
McKinley

al Centre,

I CT

Seeing Opportunities for PWDs
Diversity in Talent: A Panel Discussion
Thomson

Reut

Hill Office, Taguig.

This event is really
a good opportunity for
Nova Foundation rep-
resentatives to meet,
and able to share in-
sights on their experi-
ences in working with
persons with disabili-
ties to Thomson Reu-
tersbo Managers
Executives as Thom-
son Reuters Manila
Operation Centre is
actively  promoting
awareness and the
possibility of hiring
persons with disabili-
ties.

Disability Awareness
Forum
May 25, 2011
Thomson Reuters Manila
Operational Centre
McKinley Hill Office,
Taguig City
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change our world

is a fund raising cam-
paign of the Nova
Foundation in partner-
ship with WithYourAid
Co., a US based or-
ganization that seeks
to partner with non

profit organizations in
the Philippines provid-
ing management de-
velopment  services
and creating aware-
ness campaigns for

Give a

worthwhile causes.
Mr . Jose
Ojeda, USA Giving Co-

change our world!

| eten (10) years now, dation in providing
doing fund raising and free computer skills
development work in training to persons
the U.S. met up with with disabilities.
college friends who Nova Foundat.i

were also doing non -
profit work here in the
Philippines and decid-

- ed to form a group
that would identify
worthy causes and
then tap the resources
of Filipinos in the US
to help raise funds for
projects and programs

unique programs were
deemed to be
mul tipliero
of providing training
to PWDs not only ben-
efits the individual but
also his extended
family and society in
general as they be-
come productive and

back home. responsible citizens.
f This project, f Gi v Through the efforts
a little, change our of Mr. Oggie, Nova

Volume 3, Issue 1

Give a little...

WithYourAid

% Give a little...change our world!
WithYourAid Co., is a US based
organization that seeks to
partner with non-profit organi-
zations in the Philippines
providing management devel-
opment services and creating
awareness campaigns for
worthwhile causes,

Acnange

t he ThE NOVA FOUN
HE NOVA FOUNDATION
I'(m DIFFERENTLY ABLED PERSONS, INC

It doesn’t take much...

ordinator of WithY- wo r |, evidich started Foundation has start-
. . . . To make
our Ai d Co . , justlastJanuary, aims ed to receive dona- « I
. . ) y _ a “BIG” difference
been involved with to help sustain the tions  from  North in their lives!
non -profits for over programs of the Foun- America.
Now accepting applicants for Batch 24
(October to Pecember 2011)
As of June 30, 2011,
. ; . 659 trainees have col
What: Free Computer Skills Tralnlng - graduated the fraini
For whom: Deaf and/or persons with orthopedic of fered by Nova Folu
impairment through its I CT Trair
Requirement: College graduate (4 -year; 3 -year; or
d ueg ( y y 396 graduates (or
2-year course graduate) success rati o) ar e
Resume with 2x2 photos empl oyed; 117 i n
Transcript of Records government agefcies ;
. . _ i private clompani
Admissions Office: Suite 27, 2F, The Columbia Tower organi zations.
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Integration of Technology Available to NGOs

Microsoft  Philippines ary 24 held at Dusit Deep Dive Training
aims for Non - Thani Hotel, Makati for NGO Software
Government  Organi- City. Grantees
.‘n‘y zations (NGOSs) to be- The partici- On March 1, Microsoft

come aware of and pants were able to Philippines conducted

{ integrate the technol- learn about the "Deep Dive Train-
ogy that is available the latest Microsoft ing for NGO Software
to them for an effec- technologies such as Grantees" held at the
tive and responsive Dynamics CRM, 16th Floor of Microsoft

In partnership with delivery of their pro- SharePoint 2010, Office in Makati City

OKSPINOQY, Nova grams and services. Cloud Computing, Of- with Mr. Ryan Leuterio
Foundation is head- 2011 NGO fice 2010 and Win- Gaduang from
ing a fundraising Connection Days dows Live Essentials. dB Wizards as the Fa-
program (fNov aMO@cha_n a hu.nc.ired Not on!y did they cilitator.
nation Pl at grganlzoa jons  joined learn Microsoft tech- Although many
) N the rEOl NGO Con- nologies but they from the participants
that aims to utilize nection Days. Seventy were also able to hear are familiar with the
donations  received representatives  from the real -life experi-  softwares discussed,
in order to enhance forty -eight organiza- ences of how Mi- there are still new
its Training  Pro- tions attended the crosoft products have learning and tech-
grams for persons NGO Connection Day helped some of the nigues learned from
with disabilities.  Full Davao Leg on Febru- past Microsoft NGO the training.
ary 22 at Waterfront Software  grantees Congratulations

details in our next
issue.

Insular Hotel, Davao
City,
representatives  from
Sixty -one  organiza-
tions attended the
NGO Connection

Manila Leg on Febru-

while ninety -five

Day

such as Visayan Fo-
rum Foundation, Cor-
porate Network for
Disaster Response
and Philippine Busi-
ness for Social Pro-
gress.

and thank you to Mi-
crosoft Philippines and
all the people who
worked to make this
training possible, that
is solely dedicated to
NGOs!

Deep Dive ij
Q NGOSbftware Grar
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Visit of Mr. Jean Pierre Karabadogomba,
Business Manager of CBM -New Zealand and
Mr. Anthony Joseph, Regional Information
and Liaison Officer of CBM Regional Office in
India, South at Nova ICT Training Center on
May 24, 2011.

nil a, Or

tive ser

Nova Foundation participated during the
I nterpreterdés Day
Catholic School, Manila. ABri d
from Education to

. Page 9

| National Multi
the Social and Economic Development of Per-
sons with Disabilities held on May 4
at Richville Hotel, EDSA, Mandaluyong City

Neva om

-St akehol

der s o6

-6, 2011

Philippine Council for NGO Certification 12th Annual As-
sembly held o

at Robi ns
City:

. Volume 3, Issue 1

Conferen

n June 7, 2011

tigas Ave., $Sfrengtdeaihguagdo n g
Institutionalizing partnerships towards efficient and effec-

vice delivery to the poor. o

2011

hel d

ging

Empl oyn
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Batch 22 Graduates

Nova Foundation wel-
comes Batch 22 train-
ees comprising twenty
five soldiers disabled
in the line of duty.

The Orientation of
the  soldier -trainees
was conducted on
April 4, 2011 at Nova
ICT Training Center in
Sta. Mesa, Manila. In-
vited guest speaker
was Usec. Proceso T.
Domingo, Chief, Infor-
mation Management
Office. Present also
during the Orientation
were Concepcion D.
Vallejo, OIC of DND
KAPAGDAKA Project,
Rodolfo LD Nolasco,

Finance and Admin
Director, and Ariel Or-

tilla, Behavioral Train-

ing Facilitator of Nova

Foundation.

The training start-
ed on April 5 and end-
ed on June 23, 2011.
The Closing Ceremony
transpired on June 24,
2011 held at AFP
Medical Service
School Auditorium, V.
Luna Road, Quezon
City.

Batch 22 is the
fourth batch of sol-
diers who received the

Computer  Literacy

Program offered by
Nova Foundation in

partnership with the
Department of Nation-

al Defense -Kapagdaka
Project.

The Computer Litera-
cy Program, given for
free by Nova Founda-
tion, is a special pro-
gram intended for sol-
diers who become dis-
abled while in the line
of duty. This program
aims to give these
soldiers a new skill to
prepare them towards
facing new challenges,
far from what they
have been doing in
their entire career life.
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DBP DEEP Schol

The scholars of the
Development Bank of
the Philippines Endow-
ment for Education
Program (DBP DEEP),
with the assistance of
Nova Foundation and
InTouch Avail, orga-
nized a Turnover Cer-

emony on February

11, 2011 held at Nova
ICT Training Center in
Sta. Mesa, Manila.
These scholars are
those who qualified
for enrollment in the
Computer Skills Train-
ing Program offered

by Nova Foundation
and would like to give
back their apprecia-
tion for the scholar-
ship granted to them
through this Turnover
Ceremony.

This event was at-
tended by DBP Senior
AVP, Aurora C. Maghi-
rang; DBP Manager,
Emily C. Gilbuena;
Nova President, Ma-
nuel V. Agcaoili; Fi-
nance and Admin Di-
rector, Rodolfo L.D.
Nolasco; HR Manger,
Alvin Jimenez; Mar-

-

w»

Attention: Nova Graduates

Please update your contact details with our Marketing Department or e

your resume to

when there are employment opportunities.
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marketing@novafoundation.ph

ar os

keting Officer, Lynn
Garcia; and INTAV
Director, Anson Uy
and Ana San Pascual,
Program Coordinator.

Also, three repre-
sentatives from DBP
Corporate Affairs have
attended during the
Ceremony to conduct
interviews to the two
scholars of DBP DEEP,
Danilo Don Pagdagda-
gan and Cleford Troci-
no that will be reflect-
ed in DBP DEEP Im-
pact Assessment Re-
port.

Tur nover C

DBP has est al
the DBP Endo:
for Educatic
gram that sheée
financial ass
deserving hig
graduates an.
cially chal

higher | evel
from the ranil
derprivileged
familie:

-mail

so we can easily contact you



